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YOUR NEW HOUSING RIGHTS

Effective January 2020

JUST HOUSING AMENDMENT

Amendment to the Cook County Human Rights Ordinance

Landlords can't ask about your
arrest or conviction record on a

housing application.

First, landlords must consider other factors,
such as your ability to pay rent.

They can consider typical qualifications,
such as credit history, income
requirements, or landlord references.

If you meet other application

requirements, a landlord can then

run a background check.

Landlords still can't consider:

e Conviction records more than 3 years old

e Arrests, charges or citations

o Participation in a diversion or deferral
program

* Sealed, expunged, or pardoned records

e Juvenile records

Landlords can consider conviction records
from the last three years, but only after
giving you an opportunity to discuss your
record and share more information.

When can a landlord still deny

your application?
When your application does not meet their
typical qualifications, such as credit history,

income requirements, or landlord references.

When the denial is because of current sex
offender registration requirements or child
sex offender residency restrictions.

When your conviction is from the last 3

years and the landlord gives you a chance

to discuss it but still decides you are a risk

to people or property. If a landlord denies

you for this reason, they must provide:

e A copy of any background checks they
used

e An opportunity to respond to the
accuracy and relevance of your
conviction history

e A copy of their selection criteria

e Reasons why denying your application is
necessary to protect the personal safety
or property of others

The law applies to both private landlords and subsidized housing providers.

[F YOU HAVE A CONVICTION
RECORD FROM WITHIN THE LAST
3 YEARS, LANDLORDS MUST
CONSIDER FACTORS LIKE:

¢ Your history as a tenant

« Whether your conviction is related
to a disability and if a reasonable
accommodation could be provided

* Your age at the time of conviction

« Evidence of rehabilitation, such as
letters of recommendation, going
to school, securing employment, or
volunteering in your community

Landlords must also give you an
opportunity to present more
information. This can include:
e Court-issued good conduct
certificates
¢ Employer recommendations
* Education or vocational training
* Participating in programs that
assist with the transition back to
the community
e Letters of recommendation
* Other relevant information
or documents

TIPS FOR A SUCCESSFUL HOUSING APPLICATION

KNOW YOUR RECORD You can get your records from the lllinois State Police or the Circuit Clerk in your county, or get your “rap sheet” from
your local police department. These are official records, so there may be a fee.

CLEAR YOUR RECORD You might be able to expunge or seal some or all of your record so that it won’t appear in a criminal background check.

BE PEPARED !f You have been convicted within the last 3 years, be ready to explain why you'll be a good tenant and to explain any
inaccurate information on your record. Gather helpful documents, such as letters of recommendation, to share.




